ATTACH
PHOTO
HERE

This is voluntary but
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remembering our

O

Social Security No. Today's Date

hundreds of previous
staff members!
AUBURN
EMPLOYMENT APPLICATION
Name
Present Address

Present Phone

Street Address City State Zip

Business Phone

Permanent Address Until when?
Street Address City State Zip
Permanent Phone E-mail
Are you 18 or older? U Yes 1 No If not, birth date: Are you a U.S. citizen? O Yes L No  Gender (optional): A M O F
Have you ever worked for Lost Valley?: O Yes O No If yes, dates and position:
Three Most Recent Jobs
Company Address City State Zip
Phone Position Describe main duties
Supervisor Dates worked: From to
Salary Reason for leaving U Do not contact
Company Address City State Zip
Phone Position Describe main duties
Supervisor Dates worked: From to
Salary Reason for leaving U Do not contact
Company Address City State Zip
Phone Position Describe main duties
Supervisor Dates worked: From to
Salary Reason for leaving U Do not contact
References (one personal, two professional references)
Name Name Name
Address Address Address
Phone Phone Phone
E-mail E-mail E-mail
Relationship Relationship Relationship

Organizations and Activities
Please list all clubs, organizations, groups, etc., to which you have belonged in the past five years and/or in which you currently participate:




Activities and Experience that might be useful

Please list all professional, technical, recreational, social, etc., skills (teaching, coaching, crafting, mechanical, electricity, painting, foodservice,
language, clerical, bartending, etc.). :

Position for which you are Applying
Please indicate position(s) for which you are applying.

Salary / Wage Desired:

Date you can Start;

Cashier L] Snack Bar Lifts Rentals Other L1 Please Specify: _
Monday Tuesday Wednesday Thursday Friday Saturday Sunday
Day [] [ ] [ ] [ ] [] [] []
Night [] [ ] [ ] [ ] [] [] [

Criminal Record

Have you ever been convicted of a crime other than a minor traffic offense? If yes, please describe. (Note: A prior conviction is not an automatic bar to
employment.) O Yes UWNo

Explain:

Voluntary Disclosure The following information is voluntary and may affect your employment.
dYes UONo

Have you ever been convicted of any crime listed here or similar in any manner to those listed here: indecent assault and battery on a child under 18;
rape in any manner; assault with intent to commit rape; kidnapping of a child with or without intent to commit rape; distribution or trafficking of narcotics
or other controlled substance; intent to commit any of these crimes? UYes UNo

O Yes No

Are you now or have you ever been subject to any court order involving sexual or physical abuse of a minor, including but not limited to a domestic
order or protection? OYes ONo

dYes ONo

Have you ever been convicted of a crime relating in any manner to children and/or your conduct with them?

Have you ever been adjudged liable for civil penalties or damages involving sexual or physical abuse of children?

Have your parental rights ever been terminated for reasons involving sexual or physical abuse of children?

Please provide an explanation to any affirmative answers.

| understand that:
a. Lost Valley may deny employment to any person who answers these questions in the affirmative.
b.  Inapplying for a position at Lost Valley, the information that | have furnished in this section is subject to verification, which may include a criminal history
check and request from any Central Registry of child abusers.
c. Lost Valley may terminate employment or volunteer service of any person:
— Found to have a history of complaints of abuse of a minor and/or
— Found to have resigned, been terminated, or been asked to resign from a position whether paid or unpaid due to complaint(s) of sexual abuse of a
minor.
d.  This disclosure statement must be updated yearly.

Signature:

| attest by my signature that | have never been convicted of any crime including sex-related or child-abuse related offenses.

| authorize investigation of all statements herein, including any checks of criminal records, and release Lost Valley and all others from liability in
connection with same. | understand that, if employed, | will be an at-will employee unless there is an agreement or law, which alters that status.
Furthermore, | understand that any agreement must be in writing and signed by the designated camp official. | also understand that untrue, misleading,
or omitted information herein or in other documents completed by the applicant may result in dismissal, regardless of discovery by Lost Valley.

Signature Date




